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Abstract

Background:

Many studies have been conducted on job satisfaction for clinical nurses but few for public health nurses (PHNS).

The aim of this study is to grasp the job satisfaction of PHN employed by local government agencies in Okinawa and to
analyze the relationship between job satisfaction: age, job place and others.
Method:

Subjects were 404 PHNs employed by local government agencies in Okinawa.

The mail survey was done in 2006 from May to June. Response rate was about 62% (250 PHNs).

The questionnaire item were job satisfaction, age, sex, job place, affiliation and work position..

Job Satisfaction Scale of this study is based on Ellenbecker’ s Home Health Care Nurses' Job satisfaction scale and
modified to suit Japanese PHN.
The 20 items in total were rated on a 5-point Likert-scale.

Result:
Higher mean score on each individual item are listed below: “My work is important and worth while” , " Relationship I
have established with patients are rewarding” , “I can rely on peers and turn to them if necessary” .

While Lower mean score items were “I have the power to generate in organizational policy at the agency where I work™ ,
“My patients are satisfied with the care I provide” , “I would choose PHN again for practice” ,” I am treated as a
professional colleague by my patients’ physicians” .
The Significant relationship was founded between the job satisfaction: age, job place, and work position.

Conclusion:

This study suggested that Okinawan PHNSs are satisfied with the worth and reword of their work.

However, their satisfaction score was low for the power of generate in organizational policy and their pride about PHNs
role was also low.

Besides, Okinawan PHNSs satisfaction were different on age, job place and work position.

Key words : Okinawa, Public Health Nurse, Job satisfaction

1) Okinawa prefectural Nanbu Regional Public health and welfare center
2) Okinawa Prefectural Collage of Nursing





